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Section 5 – Corporate Governance and Management
  
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
 
Separation of Chief Executive Officer, Chief Medical Officer and Member of the Board  
 
On August 7, 2020, Emerald Bioscience, Inc. (the “Company”) entered into a separation agreement and release (the “Separation Agreement”) with Brian
Murphy, pursuant to which, Mr, Murphy resigned as the Company’s Chief Executive Officer and a member of the Board of Directors of the Company (the
“Board”), effective August 7, 2020 (the “Separation Date”).
 
Mr. Murphy has agreed to certain ongoing cooperation obligations and to provide certain releases and waivers as contained in the Separation Agreement.
As consideration under the Separation Agreement, the Company has agreed to provide Mr. Murphy with certain compensation and benefits as follows: (i)
an aggregate gross sum of $195,000, less federal and state withholdings, as salary continuation over six months in accordance with the Company’s
standard biweekly payroll practice; and (ii) Company’s healthcare benefits (for similarly situated executives as amended from time to time), for a period
of six months from the Separation Date.
 
The foregoing summary of the Separation Agreement does not purport to be complete and is qualified in its entirety by the full text of the Separation
Agreement, a copy of which is filed hereto as Exhibit 10.1, and which is incorporated herein by reference.
 
Appointment of New Chief Executive Officer
 
On August 7, 2020, the Board appointed Punit Dhillon as the new Chief Executive Officer of the Company, effective immediately upon the entry of the
Separation Agreement. Concurrently with his appointment, Mr. Dhillon resigned as a member of each of the Audit Committee, Compensation Committee
and Nomination and Corporate Governance Committee of the Board, effective August 7, 2020. Mr. Dhillon remains as the Chairman of the Board and
Chairman of the Finance and Business Development Committee. 
 
In connection with his appointment, the Company has agreed to grant Mr. Dhillon options to purchase 9,000,000 shares of the Company’s common stock
at an exercise price of $0.045 per share, with 10% of such options vested immediately upon grant and the remaining 90% vesting equally on each six-
month anniversary of the grant date over four and a half years.
 
In addition, the Company has entered into a new employment agreement with Mr. Dhillon, which provides for an annual base salary of $400,000 per year
and an annual discretionary bonus up to fifty percent (50%) of his base salary based in part on Mr. Dhillon’s achievement of milestones agreed to by the
Board or the Compensation Committee of the Board. Mr. Dhillon will also receive the normal benefits available to other similarly situated executives and
will be entitled to severance pay under the circumstances described below.
 
Mr. Dhillon’s employment with the Company is at-will. Except for termination of Mr. Dhillon’s employment for “Cause,” “By Death” or “By Disability”
(as such terms are defined in the new employment agreement), Mr. Dhillon will be entitled to a minimum six months’ severance if he is terminated by the
Company without cause. Under his new employment agreement, Mr. Dhillon will be eligible to receive a 12-months’ severance if he is employed by the
Company for at least 12 months commencing on August 10, 2020, or a 24 months’ severance if he is employed by the Company for at least 24 months
commencing on August 10, 2020.
 
Mr. Dhillon’s new employment agreement also contains certain restrictive covenants, including confidentiality and non-solicitation clause.
 
The foregoing summary of Mr. Dhillon’s new employment agreement does not purport to be complete and is qualified in its entirety by the full text of
such agreement, a copy of which is filed hereto as Exhibit 10.2, and which is incorporated herein by reference.
 
Appointment of New Independent Director
 
On August 7, 2020, the Board appointed Dr. Margaret Dalesandro as an independent Director of the Board, and a member of each of the Audit
Committee, Compensation Committee and Chairwoman of the Nomination and Corporate Governance Committee of the Board, effective August 7, 2020.
As compensation for her services, Dr. Dalesandro will receive (i) an annual cash fee of $52,500, and (ii) options to purchase 250,000 shares of the
Company’s common stock at an exercise price of $0.045 per share, with 10% of such options vested immediately upon grant and the remaining 90%
vesting equally on each six-month anniversary of the grant date over two years.
 
Dr. Margaret Dalesandro currently serves on the board of OncoSec Medical Incorporated, a company listed on NASDAQ and a late-stage biotechnology
company focused on designing, developing and commercializing innovative therapies and proprietary medical approaches to stimulate and to guide an
anti-tumor immune response for the treatment of cancer. In addition, Dr. Dalesandro is currently a pharmaceutical development consultant with Brecon
Pharma Consulting LLC. Dr. Dalesandro has over twenty-five years of experience leading strategic product development in the pharmaceutical,
biotechnology and diagnostics industries. She has previously served as a Business Director of Integrative Pharmacology at Corning, Incorporated, as a
Vice President of Project, Portfolio and Alliance Management at ImClone Systems Inc., as an Executive Director of Project and Portfolio Management at
GlaxoSmithKline, and as a Senior Consultant at Cambridge Pharma Consultancy over the course of her career. Dr. Dalesandro earned her Ph.D. in
Biochemistry from Bryn Mawr College and completed a NIH Post-Doctoral Fellowship in Molecular Immunology at the Wake Forest University School
of Medicine.
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Adoption of Amendment No. 2 to 2014 Omnibus Incentive Plan
 
On August 7, 2020, the Board approved an Amendment No. 2 (the “Amendment”) to the Company’s 2014 Omnibus Incentive Plan (as amended, the
“Amended Plan”). The Amendment removed certain restrictions on the number of shares of common stock and the amount of cash-based awards up to
which participants of the Amended Plan can receive in a calendar year.  We qualify our description herein in its entirety by reference to the Amendment,
which we have included as Exhibit 10.3 hereto and also incorporate herein by reference.
 
Section 8 – Other Events
 
Item 8.01 Other Events.
 
On August 10, 2020, the Company issued a press release announcing the appointment of Mr. Dhillon as the new Chief Executive Officer. A copy of the
press release is attached hereto as Exhibit 99.1.
 
The information set forth in Item 8.01 of this Current Report on Form 8-K shall not be deemed to be “filed” for purposes of Section 18 of the Securities
Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, and shall not be deemed to be incorporated
by reference in any of the Company’s filings with the Securities and Exchange Commission under the Exchange Act or the Securities Act of 1933, as
amended, whether made before or after the date hereof and regardless of any general incorporation language in such filings, except as expressly set forth
by specific reference in such a filing.
 
Section 9 – Financial Statements and Exhibits
 
Item 9.01 Financial Statement and Exhibits.
 
(d) Exhibits
 
Exhibit No. Description
10.1* Separation and Release Agreement, dated August 7, 2020, by and between Emerald Bioscience, Inc. and Brian Murphy
10.2*  Employment Agreement, dated August 10, 2020, by and between Emerald Bioscience, Inc. and Punit Dhillon
10.3*  Amendment No. 2 to 2014 Omnibus Incentive Plan
99.1  Press Release dated August 10, 2020
_________
* Filed herewith.
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SIGNATURES
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
 EMERALD BIOSCIENCE, INC.
    
Dated: August 12, 2020 By: /s/ Elena Traistaru
  Elena Traistaru  
  Chief Financial Officer  
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EXHIBIT 10.1
 

Separation and Release Agreement
 

This Separation and Release Agreement (“Agreement”) is entered into by and between emerald bioscience, Inc. (the “Company”) and Dr. Brian
Murphy (“Employee”), on August 7, 2020, with respect to the following facts:
 

RECITALS
 
 A. On October 2, 2014, Employee entered into an offer letter with the Company.

   

 B. Employee holds multiple positions in his employement with the Company, including Chief Executive Officer and previously acted as the Chief
Medical Officer.

   
 C. Employee is a member of the Company’s Board of Directors (the “Board”).
 

In consideration of the aforementioned recitals and the mutual covenants and conditions set forth below and in full settlement of any and all
claims arising out of the Employee’s employment or the termination of that employment, the Employee and Company hereby agree as follows:
 

AGREEMENT
 

 

1. Resignation. Employee hereby resigns as Chief Executive Officer and member of the Board and any other positions he holds with the
Company as of August 7, 2020 (the “Termination Date”). According to the terms and conditions of that certain Officer Change of Control
Severance Plan (the”Plan”) dated February 2015, Employee is entitled to certain severance payments so long as Employee executes this
Agreement. By execution hereof, Employee understands and agrees that this Agreement is a compromise of doubtful and disputed claims, if
any, which remain untested; that there has not been a trial or adjudication of any issue of law or fact herein; that the terms and conditions of
this Agreement are in no way to be construed as an admission of liability on the part of Releasees (as defined below) and that Releasees deny
liability and intend merely to avoid future litigation.

   

 

2. Separation Pay and Equity Acceleration. In consideration of Employee signing this Agreement, and the covenants and releases given herein,
the Company agrees to, upon the Termination Date becoming effective, (a) pay Employee the aggregate gross sum of $195,000.00, less
federal and state withholdings, as salary continuation over six months in accordance with the Company’s standard biweekly payroll practice,
and (b) continue the Company’s healthcare benefits (for similarly situated executives as amended from time to time), for a period of six
months from the Termination Date (collectively, “ Separation Pay”). Employee acknowledges that Employee would not be entitled to receive
the Separation Pay absent this Agreement and the Plan. Each then-unvested Company stock option and restricted stock award held by the
Employee shall vest in full and, as applicable, become exercisable on the Termination Date.

 
 



 
 
 

 

3. General Release. Employee, individually and on behalf of Employee’s heirs, assigns, executors, successors and each of them, hereby
unconditionally, irrevocably and absolutely releases and discharges the Company, each of its subsidiaries and affiliates and each of their
respective directors, officers, employees, agents, successors and assigns, and any related corporations and/or entities (“Releasees”) from any
and all losses, liabilities, claims, demands, causes of action or suits of any type, known or unknown, including but not limited to claims
related directly or indirectly to Employee's employment with Releasees, and the termination of Employee's employment with Releasees,
including claims for age discrimination in violation of the Age Discrimination and Employment Act and/or California Fair Employment and
Housing Act, as well as all claims for wrongful termination, constructive wrongful termination, employment discrimination, harassment,
retaliation, defamation, fraud, misrepresentation, infliction of emotional distress, violation of privacy rights, and any other claims under any
state or federal law. This release also includes any claim for any and all other contractual severance, bonus, commission, other compensation
or any other benefits pursuant to any other agreement, policy, and/or procedure of the Company. Employee further represents that Employee
has not and will not institute, prosecute or maintain on Employee’s own behalf, before any administrative agency, court or tribunal, any
demand or claim of any type related to the matters released herein.

   

  Employee expressly waives all of the benefits and rights granted to Employee pursuant to California Civil Code section 1542, and any other
applicable state or federal law. Section 1542 reads as follows:

 
A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR OR RELEASING PARTY DOES
NOT KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE
AND THAT, IF KNOWN BY HIM OR HER, WOULD HAVE MATERIALLY AFFECTED HIS OR HER
SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.

 

  Employee certifies that Employee has read all of this Agreement, including the release provisions contained herein and the quoted Civil Code
section, and that Employee fully understands all of the same.

   

 

4. Confidentiality. Employee hereby agrees that, except as required by law or court order, Employee will not describe or discuss the Company’s
or any of its subsidiaries’ business dealings and/or confidential information with any third party, and will not describe or discuss this
Agreement with any third party other than Employee’s tax or legal advisors. Employee further agrees Employee will comply with any
continuing obligations under any employment agreement and/or proprietary information agreement, including but not limited to protection of
the Company’s or its subsidiaries’ trade secrets and nonsolicitation obligations.

 
 



 
 

 

5. Non-disparagement.The Company and the Employee each agree that they will not disparage or encourage others to disparage teach other. For
purposes of this agreement, the term disparage includes, without limitation, comments or statements made in any matter or medium about the
other Party which could adversely affect the prospects or business reputation of the other Party, other than such statements are required to be
made by a regulatory body or court.

   

 6. Review.The Employee will have the opportunity to review and comment on the Company’s News Release and the initial 10-K and 8-K
disclosing the resignations referred to herein and the Company will take his comments into consideration in finalizing such disclosures.

   

 

7. ADEA and OWBPA Waiver . Employee agrees that he is releasing any and all claims for age discrimination under the Age Discrimination in
Employment Act (“ADEA”), the Older Workers Benefit Protection Act (“OWBPA”), and any federal, state or local fair employment acts
arising up to and through the date of his execution of this Agreement. Employee further agrees that, (i) Employee is receiving consideration
beyond that which he otherwise would have been entitled to before signing this Agreement; (ii) Employee is hereby advised to consult with
an attorney of his choice prior to the execution of this Agreement; (iii) Employee has been given twenty-one (21) days from the date of
receipt of this Agreement to decide whether or not to execute it; and (iv) Employee has seven (7) days from the execution of this Agreement
to revoke its execution as to claims under the ADEA, in which case this Agreement becomes null and void as to ADEA claims if he elects
revocation in that time. This Agreement is not effective until the eighth day after Employee executes the Agreement, assuming he does not
give notice of revocation of this Agreement pursuant to the notice provisions herein during the seven (7) day period that follows that
execution. Employee understands that the release in this Section 5 does not apply to rights and claims that may arise after the date on which
Employee signs this Agreement.

   

  In the event that Employee chooses not to sign this Agreement, or chooses to revoke this Agreement once signed, Employee will not receive
the Separation Pay or any other consideration Employee would be entitled to under this Agreement.

   

 

8. Cooperation. In the event that the Company requires any information or testimony from Employee in connection with the matter entitled,
Emerald Bioscience, Inc./Wendy Cunning, Case No. 9-3290-20-161 currently pending before OSHA, or any other claim that might be
brought by Ms. Cunning, or any other claim made against the Company, or any claims made by the Company against persons or entities not
party to this Agreement, Employee agrees to cooperate fully with and without cost to the Company, including: (a) appearing at any
deposition, trial, hearing or arbitration; (b) meeting telephonically or in person with attorneys or agents designated by the Company, at a
reasonable time and place designated by the Company and prior to the giving of testimony, for the purpose of discussing such testimony; and
(c) providing the Company with any relevant documentation in Employee’s custody, control or possession.

 
 



 
 
 9. General Provisions.
 

 
a. Employee acknowledges that Employee has been given the opportunity to consult with Employee’s own legal counsel with respect to

the matters referenced in this Agreement, and that Employee has obtained and considered the advice of such legal counsel as they deem
necessary or appropriate, such that they have voluntarily and freely entered into this Agreement.

   

 b. This Agreement contains the entire agreement between Employee and the Company and there have been no promises, inducements or
agreements not expressed in this Agreement.

   

 
c. The provisions of this Agreement are contractual, not merely recitals, and shall be considered severable, such that if any provision or

part thereof shall at any time be held invalid under any law or ruling, any and all such other provision(s) or part(s) thereof shall remain
in full force and effect and continue to be enforceable.

   

 d. This Agreement may be pled as a full and complete defense and may be used as the basis for an injunction against any action, suit, or
proceeding that may be prosecuted, instituted, or attempted by Employee in breach thereof.

   
 e. This Agreement shall be interpreted, construed, governed and enforced in accordance with the laws of the State of California.

   

 f. This Agreement shall be binding upon and inure to the benefit of the parties hereto and their respective heirs, legal representatives,
successors and assigns.

   

 g. In any action to enforce this Agreement, the prevailing party shall be entitled to recover all reasonable attorneys’ fees and costs it
expended in the action.

   
 h. Nothing in this Agreement shall be construed as an admission or any liability or any wrongdoing by any party to this Agreement.

   
 i. This Agreement shall not be construed against any party on the grounds that such party drafted the Agreement.

   
 j. Each of the Company’s subsidiaries and affiliates shall be deemed to be a third-party beneficiary of this Agreement.
 
 



 
 

 

k. This Agreement is intended to comply with Section 409A of the Internal Revenue Code of 1986, as amended (“Section 409A”),
including the exceptions thereto, and shall be construed and administered in accordance with such intent. Notwithstanding any other
provision of this Agreement, payments provided under this Agreement may only be made upon an event and in a manner that complies
with Section 409A or an applicable exemption. Any payments under this Agreement that may be excluded from Section 409A either as
separation pay due to an involuntary separation from service, as a short-term deferral, or as a settlement payment pursuant to a bona
fide legal dispute shall be excluded from Section 409A to the maximum extent possible. For purposes of Section 409A, any installment
payments provided under this Agreement shall each be treated as a separate payment. To the extent required under Section 409A, any
payments to be made under this Agreement in connection with a termination of employment shall only be made if such termination
constitutes a “separation from service” under Section 409A. Notwithstanding the foregoing, the Company makes no representations that
the payments and benefits provided under this Agreement comply with Section 409A and in no event shall the Company be liable for all
or any portion of any taxes, penalties, interest, or other expenses that may be incurred by Employee on account of non-compliance with
Section 409A

 
EMPLOYEE ACKNOWLEDGES AND AGREES THAT EMPLOYEE HAS FULLY READ, UNDERSTANDS, AND VOLUNTARILY ENTERS
INTO THIS AGREEMENT. EMPLOYEE ACKNOWLEDGES AND AGREES THAT EMPLOYEE HAS HAD AN OPPORTUNITY TO ASK
QUESTIONS AND CONSULT WITH AN ATTORNEY OF EMPLOYEE’S CHOICE BEFORE SIGNING THIS AGREEMENT. EMPLOYEE
FURTHER ACKNOWLEDGES THAT THE EMPLOYEE’S SIGNATURE BELOW IS AN AGREEMENT TO RELEASE THE COMPANY FROM
ANY AND ALL CLAIMS THAT CAN BE RELEASED AS A MATTER OF LAW.
 
 



 
 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of August 7, 2020.
 
EMERALD BIOSCIENCE, INC.  DR. BRIAN MURPHY  
    
/s/ Punit Dhillon  /s/ Brian Murphy  
Signature  Signature  
    
Punit Dhillon    
Name    
    
Chairman    
Title    
 
 

 



EXHIBIT 10.2
EXECUTIVE EMPLOYMENT AGREEMENT

 
This Executive Employment Agreement (the “Agreement”), dated August 10, 2020, is between EMERALD BIOSCIENCE, INC. (the

“Company”) and PUNIT DHILLON (“Executive”).
 
I. POSITION AND RESPONSIBILITIES
  

A. Position. Executive is employed by the Company to render services to the Company in the position of Chief Executive Officer reporting
directly to the Board of Directors (the “Board”). Executive shall perform the duties and responsibilities as are normally related to such position in
accordance with the standards of the industry within which the Company operates and any additional duties now or hereafter assigned to Executive by the
Board. Executive shall abide by the Company’s rules, regulations, and practices as adopted or modified from time to time in the Company’s sole
discretion.

 
 
B. Other Activities. Except upon the prior written consent of the Board, or as disclosed on Schedule A of this Agreement, the Executive will not,

during the term of this Agreement, (i) accept any other employment, or (ii) engage, directly or indirectly, in any other business activity (whether or not
pursued for pecuniary advantage), that might interfere with Executive’s duties and responsibilities hereunder or create a potential conflict of interest with
the Company.
 

C . No Conflict. Executive represents and warrants that Executive’s execution of this Agreement, employment with the Company, and the
performance of Executive’s proposed duties under this Agreement shall not violate any obligations Executive may have to any other person or entity,
including any obligations with respect to proprietary or confidential information of any other person or entity.
  
II. COMPENSATION AND BENEFITS 
 

A. Base Salary. In consideration of the services to be rendered under this Agreement, the Company shall pay Executive a salary at the rate of
$400,000 per year (“Base Salary”). The Base Salary shall be paid in accordance with the Company’s regularly established payroll practice. Executive’s
Base Salary will be reviewed from time to time in accordance with the established procedures of the Company for adjusting salaries for similarly situated
employees and may be adjusted in the sole discretion of the Company. The Base Salary will be reviewed from time to time in accordance with the
established procedures of the Company for adjusting fees for similarly situated employees and may be increased in the sole discretion of the Board.

  
B. Discretionary Bonus. The Executive will be eligible to earn an annual bonus up to fifty percent (50%) of Executive’s Base Salary (the

“Discretionary Bonus”). The Company will, within 90 days of the end of each calendar year, determine the Discretionary Bonus, if any, payable to the
Executive for that calendar year, based in part on the Executive’s achievement of milestones agreed to by the Board or the Compensation Committee of
the Board. Within 90 days of the beginning of each calendar year, the Board or the Compensation Committee of the Board shall determine the Executive’s
milestones and the amount of bonus potentially payable if one or more milestones are achieved for that year. The Company may determine the amount of
the Discretionary Bonus in its sole discretion and it may pay the Discretionary Bonus in cash, shares of the Company or stock options of the Company, or
any combination thereof, and it may pay the Discretionary Bonus in a lump sum or installments, equal or otherwise. Notwithstanding anything herein to
the contrary, the Executive must be employed on the date(s) the Discretionary Bonus is to be paid to be eligible to receive the Discretionary Bonus, or
portion thereof. The initial set of performance objectives will be reasonably agreed to by the Board or the Compensation Committee of the Board and
Executive, within ninety (90) days of the Effective Date. Subsequent performance objectives will be reasonably agreed to by the Board or the
Compensation Committee of the Board and Executive within (90) days of the beginning of the calendar year to which the Discretionary Bonus relates
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C. Stock Options. Executive will be granted the option to purchase an aggregate of 9,000,000 shares of Common Stock of the Company at a per
share exercise price equal to the fair market value of such shares on the date of grant. The stock option agreement will provide, among other things, that,
subject to Executive’s continued employment with the Company, the options shall vest 10% upfront and 90% in equal semiannual installments over four
and a half years from issuance.

  
D. Benefits. Executive shall be eligible to participate in the benefits made generally available by the Company to similarly situated executives, in

accordance with the benefit plans established by the Company, and as may be amended from time to time in the Company’s sole discretion. The Company
shall reimburse to Executive for personal health benefits at the equivalent level, if the Executive opts out of the Company health plan.

  
E. Vacation. The Executive will be entitled to four weeks’ vacation per fiscal year of the Company (pro-rated for any partial fiscal years the

Executive is employed). If the Executive does not take the full amount of the vacation in any fiscal year, the Executive will be entitled to carry it forward
one year.

  
F. Personal Income Tax Return Preparation. The Company shall reimburse the Executive for personal income tax return advice and

preparation up to a maximum of $2,500 per year, provided that the Executive is engaged with the Company at the time the reimbursement is paid.
  
G . Expenses. The Company shall reimburse Executive for reasonable business expenses incurred in the performance of Executive’s duties

hereunder in accordance with the Company’s expense reimbursement guidelines.
  
III. AT-WILL EMPLOYMENT; TERMINATION BY COMPANY
  

A. At-Will Termination by Company. Executive’s employment with the Company shall be “at-will” at all times. The Company may terminate
Executive’s employment with the Company at any time, without any advance notice, for any reason or no reason at all, notwithstanding anything to the
contrary contained in or arising from this Agreement or any statements, policies or practices of the Company relating to the employment, discipline or
termination of its employees. Upon and after such termination, all obligations of the Company under this Agreement shall cease, except as otherwise
provided herein.
 
 

3



 
  

B. Severance. Except in situations where the employment of Executive is terminated For Cause, By Death or By Disability (as defined in Section
IV below), in the event that (i) the Company terminates Executive’s employment, then Executive will be entitled to payment by the Company of an
amount equal to six months of Executive’s then-current Base Salary for until one year from the Effective Date, 12 months after one year from the
Effective Date, and 24 months after two years from the Effective Date, the Executive is employed by the Company of Executive’s then-current Base
Salary, less applicable statutory deductions and withholdings (“Severance”), to be paid as salary continuation (and not as a lump sum) over the applicable
period and in accordance with the Company’s standard payroll practices. Executive’s eligibility for the foregoing Severance is conditioned on Executive
having first signed a release agreement in the form attached as Exhibit A. Executive shall not be entitled to any Severance if Executive’s employment is
terminated For Cause, By Death or By Disability (as defined in Section IV below) or if Executive’s employment is terminated by Executive. 
 
IV. OTHER TERMINATIONS BY COMPANY 
 

A. Termination for Cause. For purposes of this Agreement, “For Cause” shall mean: (i) Executive commits a act involving dishonesty, breach
of trust, or physical harm to any person; (ii) Executive willfully engages in conduct that is in bad faith and materially injurious to the Company; (iii)
Executive commits a material breach of this Agreement, which breach is not cured within 30 days after written notice to Executive from the Company;
(iv) Executive willfully refuses to implement or follow a lawful policy or directive of the Company, which breach is not cured within 30 days after written
notice to Executive from the Company; or (v) Executive engages in misfeasance or malfeasance demonstrated by a pattern of failure to perform job duties
diligently and professionally. The Company may terminate Executive’s employment For Cause at any time, without any advance notice. The Company
shall pay to Executive all compensation to which Executive is entitled up through the date of termination, subject to any other rights or remedies of the
Company under law; and thereafter all obligations of the Company under this Agreement shall cease.

  
B. By Death. Executive’s employment shall terminate automatically upon Executive’s death. The Company shall pay to Executive’s

beneficiaries or estate, as appropriate, any compensation then due and owing. Thereafter all obligations of the Company under this Agreement shall cease.
  
C. By Disability. If Executive becomes eligible for the Company’s long term disability benefits or if, in the sole opinion of the Company,

Executive is unable to carry out the responsibilities and functions of the position held by Executive by reason of any physical or mental impairment then
the Company may terminate Executive’s employment. The Company shall pay to Executive all compensation to which Executive is entitled up through
the date of termination, and thereafter all obligations of the Company under this Agreement shall cease.
  
V. TERMINATION BY EXECUTIVE 
 

A. At-Will Termination by Executive. Executive may terminate employment with the Company at any time for any reason or no reason at all,
upon 60 days advance written notice. During such notice period Executive shall continue to diligently perform all of Executive’s duties hereunder. The
Company shall have the option, in its sole discretion, to make Executive’s termination effective at any time prior to the end of such notice period.
Thereafter all obligations of the Company shall cease.
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VI. TERMINATION OBLIGATIONS 
 

A. Return of Property. Executive agrees that all property (including without limitation all equipment, tangible proprietary information,
documents, records, notes, contracts and computer-generated materials) furnished to or created or prepared by Executive related to Executive’s
employment belongs to the Company and shall be promptly returned to the Company upon termination of Executive’s employment.

  
B. Resignation and Cooperation. Upon termination of Executive’s employment, Executive shall be deemed to have resigned from all offices

and directorships then held with the Company. Following any termination of employment, Executive shall cooperate with the Company in the winding up
of pending work on behalf of the Company and the orderly transfer of work to other employees. Executive shall also cooperate with the Company in the
defense of any action brought by any third party against the Company that relates to Executive’s employment by the Company.
  
VII. INVENTIONS AND PROPRIETARY INFORMATION; PROHIBITION ON THIRD PARTY INFORMATION
  

A. Proprietary Information Agreement. Executive has entered into and agrees to continue to be bound by the terms of the Company’s
Proprietary Information and Inventions Agreement (“Proprietary Information Agreement”) attached hereto as Exhibit B. 
 

B . Non-Solicitation. Executive acknowledges that because of Executive’s position in the Company, Executive will have access to material
intellectual property and confidential information. During the term of Executive’s employment and for one year thereafter, in addition to Executive’s other
obligations hereunder or under the Proprietary Information Agreement, Executive shall not directly or indirectly (i) solicit, induce, recruit or encourage
any person employed by, or consulting to, the Company to terminate his or her employment or engagement, or (ii) divert or attempt to divert from the
Company any business with any customer, client, member, business partner or supplier.
  

C. Non-Disclosure of Third Party Information. Executive represents, warrants and covenants that Executive shall not disclose to the Company,
or use, or induce the Company to use, any proprietary information or trade secrets of others at any time, including but not limited to any proprietary
information or trade secrets of any former employer, if any; and Executive acknowledges and agrees that any violation of this provision shall be grounds
for Executive’s immediate termination and could subject Executive to substantial civil liabilities and criminal penalties. Executive further specifically and
expressly acknowledges that no officer or other employee or representative of the Company has requested or instructed Executive to disclose or use any
such third party proprietary information or trade secrets.
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VIII. LIABILITY COVERAGE 
 

The Company agrees to maintain commercially reasonable Director’s and Officer’s Insurance covering the customary potential liabilities of the
Executive as an officer of the Company.
 
IX. ARBITRATION 
 

The Company and Executive agree that any dispute or controversy arising out of, relating to, or in connection with this Agreement, or the
interpretation, validity, construction, performance, breach, or termination thereof shall be settled by arbitration to be held in San Diego, California, in
accordance with the Judicial Arbitration and Mediation Service/Endispute, Inc. (“JAMS”) rules for employment disputes then in effect (the “Rules”). The
arbitrator may grant injunctions or other relief in such dispute or controversy. The decision of the arbitrator shall be final, conclusive and binding on the
parties to the arbitration. Judgment may be entered on the arbitrator’s decision in any court having jurisdiction. The arbitrator shall award the prevailing
party all reasonable costs and attorneys’ fees incurred during any such proceeding. The arbitrator shall apply California law to the merits of any dispute or
claim. Executive hereby expressly consents to the personal jurisdiction of the state and federal courts located in San Diego, California for any action or
proceeding arising from or relating to this Agreement or relating to any arbitration in which the parties are participants. The parties may apply to any court
of competent jurisdiction for a temporary restraining order, preliminary injunction, or other interim or conservatory relief, as necessary, without breach of
this arbitration agreement and without abridgment of the powers of the arbitrator. EXECUTIVE HAS READ AND UNDERSTANDS THIS SECTION,
WHICH DISCUSSES ARBITRATION. EXECUTIVE UNDERSTANDS THAT BY SIGNING THIS AGREEMENT, EXECUTIVE AGREES TO
SUBMIT ANY FUTURE CLAIMS ARISING OUT OF, RELATING TO, OR IN CONNECTION WITH EXECUTIVE’S EMPLOYMENT OR
TERMINATION THEREOF, OR THE INTERPRETATION, VALIDITY, CONSTRUCTION, PERFORMANCE OR BREACH OF THIS
AGREEMENT, TO BINDING ARBITRATION, AND THAT THIS ARBITRATION CLAUSE CONSTITUTES A WAIVER OF EXECUTIVE’S
RIGHT TO A JURY TRIAL AND RELATES TO THE RESOLUTION OF ALL DISPUTES RELATING TO ALL ASPECTS OF THE
EMPLOYER/EXECUTIVE RELATIONSHIP, INCLUDING BUT NOT LIMITED TO, DISCRIMINATION CLAIMS.
 
X. AMENDMENTS; WAIVERS; REMEDIES 
 

This Agreement may not be amended or waived except by a writing signed by Executive and by a duly authorized representative of the Company
other than Executive. Failure to exercise any right under this Agreement shall not constitute a waiver of such right. Any waiver of any breach of this
Agreement shall not operate as a waiver of any subsequent breaches. All rights or remedies specified for a party herein shall be cumulative and in addition
to all other rights and remedies of the party hereunder or under applicable law.
 
XI. ASSIGNMENT; BINDING EFFECT 
 

A. Assignment. The performance of Executive is personal hereunder, and Executive agrees that Executive shall have no right to assign and shall
not assign or purport to assign any rights or obligations under this Agreement. This Agreement may be assigned or transferred by the Company; and
nothing in this Agreement shall prevent the consolidation, merger or sale of the Company or a sale of any or all or substantially all of its assets.
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B. Binding Effect. Subject to the foregoing restriction on assignment by Executive, this Agreement shall inure to the benefit of and be binding
upon each of the parties; the affiliates, officers, directors, agents, successors and assigns of the Company; and the heirs, devisees, spouses, legal
representatives and successors of Executive.
  
XII. NOTICES 
 

All notices or other communications required or permitted hereunder shall be made in writing and shall be deemed to have been duly given if
delivered: (a) by hand; (b) by email, (c) by a nationally recognized overnight courier service; or (d) by United States first class registered or certified mail,
return receipt requested, to the principal address of the other party, as set forth below. The date of notice shall be deemed to be the earlier of (i) actual
receipt of notice by any permitted means, or (ii) five business days following dispatch by overnight delivery service or the United States Mail. Executive
shall be obligated to notify the Company in writing of any change in Executive’s address. Notice of change of address or email shall be effective only
when done in accordance with this Section XII.
 
Company’s Notice Address:
 
5910 Pacific Centre Blvd, Suite 320
San Diego, CA
92121, USA
 
Executive’s Notice Address and Email:
 
Punit Dhillon
11220 Corte Belleza
San Diego, CA 92130, USA
 
pd@idhillon.com
 
XIII. SEVERABILITY 
 

If any provision of this Agreement shall be held by a court or arbitrator to be invalid, unenforceable, or void, such provision shall be enforced to
the fullest extent permitted by law, and the remainder of this Agreement shall remain in full force and effect. In the event that the time period or scope of
any provision is declared by a court or arbitrator of competent jurisdiction to exceed the maximum time period or scope that such court or arbitrator deems
enforceable, then such court or arbitrator shall reduce the time period or scope to the maximum time period or scope permitted by law.
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XIV. TAXES 
 

All amounts paid under this Agreement shall be paid less all applicable state and federal tax withholdings (if any) and any other withholdings
required by any applicable jurisdiction or authorized by Executive. Notwithstanding any other provision of this Agreement whatsoever, the Company, in
its sole discretion, shall have the right to provide for the application and effects of Section 409A of the Code (relating to deferred compensation
arrangements) and any related administrative guidance issued by the Internal Revenue Service. The Company shall have the authority to delay the
payment of any amounts under this Agreement to the extent it deems necessary or appropriate to comply with Section 409A(a)(2)(B)(i) of the Code; in
such event, the payment(s) at issue may not be made before the date which is six months after the date of Executive’s separation from service, or, if
earlier, the date of death.
 
XV. GOVERNING LAW 
 

This Agreement shall be governed by and construed in accordance with the laws of the State of California.
 
XVI. INTERPRETATION 
 

This Agreement shall be construed as a whole, according to its fair meaning, and not in favor of or against any party. Sections and section
headings contained in this Agreement are for reference purposes only, and shall not affect in any manner the meaning or interpretation of this Agreement.
Whenever the context requires, references to the singular shall include the plural and the plural the singular.
 
XVII. OBLIGATIONS SURVIVE TERMINATION OF EMPLOYMENT
 

Executive agrees that any and all of Executive’s obligations under this agreement, including but not limited to the Proprietary Information
Agreement, shall survive the termination of employment and the termination of this Agreement.
 
XVIII. COUNTERPARTS 
 

This Agreement may be executed in any number of counterparts, each of which shall be deemed an original of this Agreement, but all of which
together shall constitute one and the same instrument.
 
XIX. AUTHORITY
 

Each party represents and warrants that such party has the right, power and authority to enter into and execute this Agreement and to perform and
discharge all of the obligations hereunder; and that this Agreement constitutes the valid and legally binding agreement and obligation of such party and is
enforceable in accordance with its terms.
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XX. ENTIRE AGREEMENT 
 

This Agreement is intended to be the final, complete, and exclusive statement of the terms of Executive’s employment by the Company and may
not be contradicted by evidence of any prior or contemporaneous statements or agreements, except for agreements specifically referenced herein
(including the Executive Proprietary Information and Inventions Agreement). To the extent that the practices, policies or procedures of the Company, now
or in the future, apply to Executive and are inconsistent with the terms of this Agreement, the provisions of this Agreement shall control. Any subsequent
change in Executive’s duties, position, or compensation will not affect the validity or scope of this Agreement.
 
XXI. EXECUTIVE ACKNOWLEDGEMENT
 

EXECUTIVE ACKNOWLEDGES EXECUTIVE HAS HAD THE OPPORTUNITY TO CONSULT LEGAL COUNSEL CONCERNING THIS
AGREEMENT, THAT EXECUTIVE HAS READ AND UNDERSTANDS THE AGREEMENT, THAT EXECUTIVE IS FULLY AWARE OF ITS
LEGAL EFFECT, AND THAT EXECUTIVE HAS ENTERED INTO IT FREELY BASED ON EXECUTIVE’S OWN JUDGMENT AND NOT ON
ANY REPRESENTATIONS OR PROMISES OTHER THAN THOSE CONTAINED IN THIS AGREEMENT.
 

[Remainder of Page Intentionally Left Blank]
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IN WITNESS WHEREOF, the parties have duly executed this Agreement as of the date first written above.
 

EMERALD BIOSCIENCE, INC.   PUNIT DHILLON  
     
/s/Jim Heppell   /s/Punit Dhillon  
Signature   Signature  
     
Jim Heppell   2020-08-11 | 2:59 PM PDT  
By   Date  
     
Director     
Title     
     
2020-08-11 | 3:08 PM PDT     
Date     
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EXHIBIT A
  

Form of Separation and Release Agreement
 
This Separation and Release Agreement (“Agreement”) is entered into by and between NEMUS BIOSCIENCE, INC. (the “Company”) and PUNIT
DHILLON (“Employee”), with respect to the following facts:
 
RECITALS
  

A. On_________ , Employee and the Company entered into that certain Executive Employment Agreement (“Executive Employment
Agreement”).

  
B. On__________ , Employee’s employment with the Company was terminated and according to the terms and conditions of the Executive

Employment Agreement, Employee is entitled to certain severance payments so long as Employee executes this Agreement. By execution hereof,
Employee understands and agrees that this Agreement is a compromise of doubtful and disputed claims, if any, which remain untested; that there has not
been a trial or adjudication of any issue of law or fact herein; that the terms and conditions of this Agreement are in no way to be construed as an
admission of liability on the part of Releasees (as defined below) and that Releasees deny liability and intend merely to avoid future litigation.

  
In consideration of the aforementioned recitals and the mutual covenants and conditions set forth below and in full settlement of any and all

claims arising out of the Employee’s employment or the termination of that employment, the Employee and Company hereby agree as follows:
 

AGREEMENT
  

 

1. Separation Pay. In consideration of Employee signing this Agreement, and the covenants and releases given herein, the Company agrees to
pay Employee, upon this Agreement becoming effective, the gross sum of $__________ , less federal and state withholdings (“Severance
Pay”). Employee acknowledges that Employee would not be entitled to receive the Severance Pay absent this Agreement and the Executive
Employment Agreement. The Company will pay the Severance Pay to Employee as salary continuation pursuant to the terms of Section III.B.
of the Executive Employment Agreement.

   

 

2. General Release. Employee, individually and on behalf of Employee’s heirs, assigns, executors, successors and each of them, hereby
unconditionally, irrevocably and absolutely releases and discharges the Company, each of its subsidiaries and affiliates and each of their
respective directors, officers, employees, agents, successors and assigns, and any related corporations and/or entities (“Releasees”) from any
and all losses, liabilities, claims, demands, causes of action or suits of any type, known or unknown, including but not limited to claims
related directly or indirectly to Employee's employment with Releasees, and the termination of Employee's employment with Releasees,
including claims for age discrimination in violation of the Age Discrimination and Employment Act and/or California Fair Employment and
Housing Act, as well as all claims for wrongful termination, constructive wrongful termination, employment discrimination, harassment,
retaliation, defamation, fraud, misrepresentation, infliction of emotional distress, violation of privacy rights, and any other claims under any
state or federal law. This release also includes any claim for any and all other contractual severance, bonus, commission, other compensation
or any other benefits pursuant to any other agreement, policy, and/or procedure of the Company. Employee further represents that Employee
has not and will not institute, prosecute or maintain on Employee’s own behalf, before any administrative agency, court or tribunal, any
demand or claim of any type related to the matters released herein.
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 3. Employee expressly waives all of the benefits and rights granted to Employee pursuant to California Civil Code section 1542, and any other
applicable state or federal law. Section 1542 reads as follows:

 
A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OF OR SUSPECT TO
EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY HIM OR HER MUST
HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR.

 
Employee certifies that Employee has read all of this Agreement, including the release provisions contained herein and the quoted Civil
Code section, and that Employee fully understands all of the same.

 

 

4. Confidentiality. Employee hereby agrees that, except as required by law or court order, Employee will not describe or discuss the Company’s
or any of its subsidiaries’ business dealings and/or confidential information with any third party, and will not describe or discuss this
Agreement with any third party other than Employee’s tax or legal advisors. Employee further agrees Employee will comply with any
continuing obligations under any employment agreement and/or proprietary information agreement, including but not limited to protection of
the Company’s or its subsidiaries’ trade secrets and nonsolicitation obligations.

   

 

5. Time for Consideration of This Agreement/Revocation. Employee acknowledges that Employee is hereby given 21 days from receipt of this
Agreement to consider signing this Agreement, that Employee is advised to consult with an attorney before signing this Agreement, and that
Employee has the right to revoke this Agreement for a period of seven days after it is executed by Employee. In the event that Employee
chooses not to sign this Agreement, or chooses to revoke this Agreement once signed, Employee will not receive the Separation Pay or any
other consideration Employee would not be entitled to in the absence of this Agreement. This Agreement shall become effective eight days
after it has been signed by Employee.

   
 6.  General Provisions.
 

 
a. Employee acknowledges that Employee has been given the opportunity to consult with Employee’s own legal counsel with respect to

the matters referenced in this Agreement, and that Employee has obtained and considered the advice of such legal counsel as they deem
necessary or appropriate, such that they have voluntarily and freely entered into this Agreement.
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 b. This Agreement contains the entire agreement between Employee and the Company and there have been no promises, inducements or
agreements not expressed in this Agreement.

   

 
c. The provisions of this Agreement are contractual, not merely recitals, and shall be considered severable, such that if any provision or part

thereof shall at any time be held invalid under any law or ruling, any and all such other provision(s) or part(s) thereof shall remain in full
force and effect and continue to be enforceable.

   

 d. This Agreement may be pled as a full and complete defense and may be used as the basis for an injunction against any action, suit, or
proceeding that may be prosecuted, instituted, or attempted by Employee in breach thereof.

   
 e. This Agreement shall be interpreted, construed, governed and enforced in accordance with the laws of the State of California.

   

 f. This Agreement shall be binding upon and inure to the benefit of the parties hereto and their respective heirs, legal representatives,
successors and assigns.

   

 g. In any action to enforce this Agreement, the prevailing party shall be entitled to recover all reasonable attorneys’ fees and costs it
expended in the action.

   
 h. Nothing in this Agreement shall be construed as an admission or any liability or any wrongdoing by any party to this Agreement.

   
 i. This Agreement shall not be construed against any party on the grounds that such party drafted the Agreement.

   
 j. Each of the Company’s subsidiaries and affiliates shall be deemed to be a third party beneficiary of this Agreement.
  

[Remainder of Page Intentionally Left Blank]
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the last date written below.
  
EMERALD BIOSCIENCE, INC.   PUNIT DHILLON  
     

   
Signature   Signature  
     
     
By   Date  

   
     
Title     
     
     
Date     
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SCHEDULE A
  

Other Activities
 

  
1. Emerald Health Therapeutics, Inc. – Audit Committee Chair & Director
  
2. Emerald Health Pharmaceuticals, Inc. – Audit Committee Chair & Director
  
3. Emerald Health Biotechnology Espana, SLU – Director
  
4. Arch Therapeutics, Inc. – Director
  
5. YELL Canada – Director
  
6. Catapult Life Science Advisors, LLC – Director
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EXHIBIT 10.3
 

AMENDMENT NO. 2
TO

2014 OMNIBUS INCENTIVE PLAN
 

The following Amendment No. 2 (the “Amendment”) to the Emerald Bioscience, Inc. (formerly known as Nemus Bioscience, Inc.) 2014
Omnibus Incentive Plan, as amended by that certain Amendment No. 1 to 2014 Omnibus Incentive Plan dated as of  October 5, 2018 (as amended, the
“Plan”), effective August 7, 2020, was adopted by the Board of Directors (the “Board”) of Emerald Bioscience, Inc. (the “Company”) on August 7, 2020.
Capitalized terms used herein shall have the meanings ascribed in the Plan.
 

RECITALS
 

WHEREAS, pursuant to Section 3(a) of the Plan, the Board currently administers the Plan;
 

WHEREAS, pursuant to Section 11.15(a) of the Plan, the Board may amend the Plan from time to time; and
 

WHEREAS, the Board desires to amend the Plan to remove certain restrictions on the number of shares of common stock and the amount of
cash-based awards up to which participants of the Plan can receive in a calendar year.
 

NOW, THEREFORE, BE IT RESOLVED, that the Plan is hereby amended as set forth in this Amendment, effective as of August 7, 2020:
 

AMENDMENT
 

1. Amendment to Section 5.01. Section 5.01 of the Plan is hereby amended and restated in its entirety by inserting the following in lieu thereof:
 

“Eligible Participants.  Participants in the Plan shall be such employees, directors and consultants of the Company and its Subsidiaries as
the Committee, in its sole discretion, may designate from time to time.  The Committee's designation of a Participant in any year shall not
require the Committee to designate such person to receive Awards or grants in any other year.  The designation of a Participant to receive
Awards or grants under one portion of the Plan does not require the Committee to include such Participant under other portions of the
Plan.  The Committee shall consider such factors as it deems pertinent in selecting Participants and in determining the type and amount of
their respective Awards.”

 
2. Other Terms and Conditions. Except as modified pursuant to this Amendment, the Plan is ratified and confirmed in all respects.

 
I hereby certify that the foregoing Amendment was duly adopted by the Board of Directors of Emerald Bioscience, Inc. on August 7, 2020.

 
Executed on this 7th day of August, 2020.

By: /s/ Punit Dhillon
Name:  Punit Dhillon
Title: Chief Executive Officer, Chairman of the Board, and

Director
 



EXHIBIT 99.1
  
 
 August 10, 2020

 
 

 
Emerald Bioscience Appoints Biotech Executive Punit Dhillon as CEO

 
Renewed team and capital focused on advancing lead compound for glaucoma into clinical development

 
San Diego, Calif, Aug. 10, 2020 (GLOBE NEWSWIRE) -- Emerald Bioscience, Inc. (OTCQB: EMBI) (“Emerald” or the “Company”), a preclinical-stage
biopharmaceutical company focused on the development of proprietary first-in-class molecules with strong clinical and commercial differentiation, today
announced that Punit Dhillon, Chairman of the Board, has been appointed Chief Executive Officer of the Company, effective immediately. The board of
directors has concurrently accepted the resignation of Brian Murphy, MD, as CEO and as a director of the Company.
 
“Emerald Bioscience’s board of directors extends its appreciation to Dr. Murphy for his contribution in advancing the Company,” said Jim Heppell, an
independent director of the Company. “With a 20-year career dedicated to developing promising biotechnologies, Punit Dhillon is a seasoned CEO,
director, and chairman in establishing the strategy and resources to advance early-stage biotech companies, particularly the clinical and business
development steps necessary to realize the value of promising novel product candidates. We look forward to his committed and proactive effort to define
and execute a sharply focused business plan for the Company.”
 
“Emerald is one of the rare corporations that have unique, well-protected intellectual property aimed at advancing the therapeutic and commercial
potential of a new generation of cannabinoid molecules. These bioengineered synthetic molecules exhibit promising characteristics to potentially treat
ocular, infectious, and other diseases,” said Punit Dhillon, Emerald’s CEO and Chairman. “As the founder and CEO of a NASDAQ biotech company and
having been involved with the development of multiple therapeutic products, I am excited about the potential of the Company’s IP and product portfolio,
as well as the prospect of collaborating with a clinical team that has deep experience in translating pioneering research into promising therapeutics.”
 
“While COVID-19 has had some impact on the Company’s recent timelines and progress, with its recently enhanced capital position, we are now ready to
move forward with a reinvigorated plan. While we currently work remotely to maintain the safety of our staff, we intend to relocate our corporate
headquarters to San Diego and we aim to ensure overall cost containment for the Company. We are working to complete the final preclinical steps for NB-
1111, our promising glaucoma product candidate, and preparing for our first human  study in Australia. As a Phase 1/2a, this human study will assess
initial efficacy signals as well as safety. The nature of the disease also enables a relatively quick and low-cost Phase 1/2a clinical trial, representing an
ideal scenario for a drug developer and its investors.”
 
 



 
 
Mr. Dhillon was the co-founder, CEO, and director of OncoSec Medical Inc., a leading biopharmaceutical company developing cancer immunotherapies
for the treatment of solid tumors. During his tenure at OncoSec, he oversaw and completed a partnership with Merck to launch Keynote 695, a Phase 2/3
global multi-center registration clinical study of late stage metastatic melanoma, raised over $200 million, and uplisted the company from the OTCQB to
NASDAQ.
 
He previously served as Vice President of Finance and Operations at Inovio Pharmaceuticals, where he helped raise more than $160 million through
multiple financings and secured several licensing transactions. His management experience spans corporate finance, M&A integration, in-licensing and
out-licensing of intellectual property, strategy implementation, corporate transactions, and collaborations with leading universities and key global opinion
leaders. Mr. Dhillon is also the co-founder of YELL Canada, a registered Canadian charity focused on entrepreneurial learning for young leaders. Mr.
Dhillon has been recognized for his role as CEO of OncoSec and his contributions to the life sciences community with several awards of distinction, most
recently the BIOCOM Catalyst Award in 2018.
 
About Emerald Bioscience, Inc.
 
Emerald Bioscience Inc. is a biopharmaceutical company focused on the discovery and development of proprietary first-in-class molecules with strong
clinical and commercial differentiation of therapeutics for significant unmet medical needs in global markets. With proprietary technology licensed from
the University of Mississippi, the Company is developing novel ways to deliver cannabinoid-based drugs for specific indications with the aim of
optimizing the clinical effects of such drugs while limiting potential adverse events. The Company’s science team is experienced in the translation of
pioneering research into promising therapeutics with the potential for deep pharmacoeconomic benefits. The Company’s aim is to clinically develop
multiple proprietary biosynthetic compounds alone or in combination with corporate partners. For more information, visit www.emeraldbio.life
 
CONTACT 
Karam Takhar
Email: ir@emeraldbio.life Phone:
(949) 480-9051
 
FORWARD LOOKING STATEMENTS 
 
This press release contains forward-looking statements, including statements regarding our product development, business strategy, relocation of
corporate headquarters, timing of clinical trials and commercialization of cannabinoid-based therapeutics. Such statements and other statements in this
press release that are not descriptions of historical facts are forward-looking statements that are based on management’s current expectations and
assumptions and are subject to risks and uncertainties. If such risks or uncertainties materialize or such assumptions prove incorrect, our business,
operating results, financial condition and stock price could be materially negatively affected. In some cases, forward- looking statements can be identified
by terminology including “anticipated,” “contemplates,” “goal,” “focus,” “aims,” “intends,” “believes,” “can,” “could,” “challenge,” “predictable,”
“will,” “would,” “may” or the negative of these terms or other comparable terminology. We operate in a rapidly changing environment and new risks
emerge from time to time. As a result, it is not possible for our management to predict all risks, nor can we assess the impact of all factors on our business
or the extent to which any factor, or combination of factors, may cause actual results to differ materially from those contained in any forward-looking
statements the Emerald may make. Risks and uncertainties that may cause actual results to differ materially include, among others, our capital resources,
uncertainty regarding the results of future testing and development efforts and other risks that are described in the Risk Factors section of Emerald’ most
recent annual or quarterly report filed with the Securities and Exchange Commission. Except as expressly required by law, Emerald disclaims any intent or
obligation to update these forward-looking statements.
     

Source: Emerald Bioscience, Inc.
 
 

 


